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Faculty Development Policy

Preamble:

MEASI Institute of Management recognizes the pivotal role of faculty in shaping the academic
landscape and fostering excellence in management education. In line with its commitment to
continuous improvement and innovation, the institution endeavours to establish a comprehensive
Faculty Development Policy that cultivates a culture of lifelong learning, research, and professional
growth among its faculty members.

Scope:

This Faculty Development Policy applies to all full-time faculty members of MEASI Institute of
Management across various departments and disciplines. It encompasses initiatives aimed at
enhancing teaching effectiveness, fostering research and publication endeavours, promoting industry
interaction, and supporting faculty members in their personal and professional development.

Objectives:

1. To enhance the pedagogical skills and teaching effectiveness of faculty members, thereby
ensuring high-quality educational experiences for students.

2. To foster a conducive environment for research, innovation, and scholarly activities among
faculty members, leading to contributions to the academic community and industry.

3. To promote interdisciplinary collaboration and industry interaction, enabling faculty members
to stay abreast of the latest developments in their respective fields.

4. To support faculty members in their career progression and personal growth through
mentoring, training, and professional development opportunities.

5. To uphold principles of equity, diversity, and inclusivity in all faculty development initiatives,
ensuring equal access and opportunities for all faculty members irrespective of gender,
background, or experience.

Purpose:
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The Faculty Development Policy of MEASI Institute of Management is designed to:

e Empower faculty members with the requisite knowledge, skills, and resources to excel in their
roles as educators, researchers, and mentors.

e Cultivate a vibrant academic community where intellectual curiosity, critical thinking, and
continuous learning are encouraged and celebrated.

e Strengthen the institutional reputation and standing by promoting excellence in teaching,
research, and industry engagement.

o Foster a culture of mutual respect, collaboration, and professionalism among faculty members,
students, and other stakeholders.

Policies & Rules:

1. Teaching Excellence: Faculty members are encouraged to participate in workshops, seminars,
and training programs aimed at enhancing their teaching methodologies, instructional design,
and assessment practices. Feedback mechanisms such as peer reviews, student evaluations,
and classroom observations will be utilized to assess teaching effectiveness and provide

constructive feedback for improvement.

2. Research Support: MEASI Institute of Management will provide financial support, research
grants, and access to library resources, databases, and research facilities to facilitate faculty
members' research and publication endeavors. Collaborative research projects, conference
presentations, and publication incentives will be encouraged to promote scholarly activities

and knowledge dissemination.

3. Industry Interaction: Faculty members are encouraged to engage with industry practitioners,
corporate partners, and alumni networks to stay updated on industry trends, challenges, and
best practices. Guest lectures, industry visits, consultancy projects, and executive education
programs will be organized to facilitate knowledge exchange and industry-academia

collaboration.
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4. Professional Development: MEASI Institute of Management will facilitate faculty members'
participation in conferences, workshops, seminars, and faculty development programs
conducted by reputed academic institutions, professional bodies, and industry associations.
Sabbatical leave, study leave, and research fellowships may be granted to support faculty

members' pursuit of advanced degrees, certifications, or specialized training programs.

5. Institutional Support: The institution will establish a Faculty Development Committee
comprising senior faculty members, academic administrators, and external experts to oversee
the implementation of the Faculty Development Policy and evaluate its effectiveness
periodically. Adequate funding, infrastructure, and administrative support will be provided to

ensure the smooth execution of faculty development initiatives across the campus.

6. Inclusivity and Diversity: MEASI Institute of Management is committed to promoting
inclusivity, diversity, and gender equity in all aspects of faculty development. Special initiatives,
mentoring programs, and support networks will be established to address the unique needs
and challenges faced by female faculty members, early-career researchers, and faculty

members from underrepresented backgrounds.

7. Ethical Conduct: Faculty members are expected to adhere to the highest standards of
academic integrity, ethical conduct, and professional ethics in their teaching, research, and
scholarly activities. Plagiarism, academic misconduct, and unethical behavior will not be
tolerated, and appropriate disciplinary actions will be taken in accordance with institutional

policies and procedures.

8. Evaluation and Feedback: The effectiveness of the Faculty Development Policy will be
periodically evaluated through feedback surveys, performance metrics, and peer reviews.

Faculty members will have the opportunity to provide input, suggestions, and
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recommendations for improving the policy and addressing their evolving needs and

aspirations.



