[image: image1.jpg]MEASI
Institute of Management






Benefits & Allowances Policy for Faculty Members & Staff Members
Preamble:
MEASI Institute of Management (MIM) is committed to fostering a supportive and inclusive work environment that recognizes and rewards the contributions of its faculty and staff members. As part of this commitment, MIM has developed this Benefits & Allowances Policy to outline the various benefits and allowances available to faculty and staff members.

Scope:
This policy applies to all full-time faculty members and staff members employed by the MEASI Institute of Management.

Objectives:
1. To attract and retain talented faculty and staff members by offering competitive benefits and allowances.

2. To promote employee satisfaction, well-being, and morale.

3. To ensure compliance with relevant legal and regulatory requirements.

4. To provide clarity and transparency regarding the benefits and allowances available to faculty and staff members.

Purpose:
The purpose of this policy is to establish guidelines for the provision of benefits and allowances to faculty and staff members, including but not limited to:

· Leave policies

· Professional development opportunities

Policies and Rules:
1. Leave Policies:
· MIM offers various types of leave, including but not limited to annual leave, sick leave, maternity/paternity leave, and sabbatical leave, in accordance with applicable laws and regulations.

2. Professional Development Opportunities:
· Faculty and staff members are encouraged to pursue professional development opportunities to enhance their skills and knowledge.

· Financial support may be provided for approved training programs, workshops, conferences, and other professional development activities.

Eligibility
All full-time faculty members and staff members of MEASI Institute of Management are eligible to receive benefits and allowances as outlined in this policy, subject to the terms and conditions specified herein.

Administration
The Human Resources is responsible for administering benefits and allowances in accordance with this policy. Faculty & Staff Members may contact Human Resources for information and assistance regarding their benefits and allowances entitlements.

Review and Amendments
This Benefits & Allowances Policy will be reviewed periodically to ensure its relevance and effectiveness in meeting the needs of faculty members and staff members. Amendments may be made as necessary to reflect changes in organizational needs, industry standards, or legal requirements.
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