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Welfare Policy of Faculty Members, Staff Members & Students
Preamble: MEASI Institute of Management (MIM) is committed to fostering a conducive and supportive environment for both its staff and students. Recognizing the importance of their well-being and holistic development, MIM establishes this Staff Welfare and Student Welfare Policy to ensure the provision of comprehensive support and assistance.

Scope: This policy applies to all faculty, staff, and students of MEASI Institute of Management, irrespective of gender, age, or designation. It encompasses various aspects related to the welfare, safety, and development of individuals within the campus community.

Objectives:
1. To promote a culture of inclusivity, respect, and well-being among staff and students.

2. To provide comprehensive support services addressing physical, mental, and emotional well-being.

3. To facilitate professional and personal growth through various welfare initiatives and programs.

4. To uphold the principles of equality and non-discrimination in all welfare activities and policies.

Purpose: 
The Staff Welfare and Student Welfare Policy aim to:

· Enhance the quality of life for faculty, staff, and students.

· Provide support mechanisms for addressing individual needs and concerns.

· Promote a sense of belonging and community among all members of the campus.

· Ensure the welfare and safety of individuals within the campus premises.

· Encourage the adoption of healthy lifestyle practices and work-life balance.

Policies and Rules:
1. Health and Wellness:
· Provision of healthcare facilities through health awareness programs.
2. Safety and Security:
· Implementation of robust security measures to ensure the safety of staff and students within the campus premises.

· Zero-tolerance policy towards harassment, bullying, or any form of violence, with strict disciplinary actions for offenders.
3. Professional Development:
· Opportunities for continuous learning and skill enhancement through workshops, seminars, and training programs.

· Support for faculty and staff pursuing higher education or professional certifications relevant to their roles.
4. Work-Life Balance:
· Encouragement of recreational activities and cultural events to promote a balanced lifestyle.
5. Inclusivity and Diversity:
· Promotion of gender equality and diversity initiatives to create an inclusive campus environment.

· Accessibility accommodations for individuals with disabilities to ensure equal participation and access to resources.

· Sensitization programs and awareness campaigns to foster understanding and respect for cultural differences.
6. Community Engagement:
· Opportunities for staff and students to participate in community service and social outreach initiatives.

· Recognition and appreciation of individuals involved in voluntary activities and philanthropic endeavours.
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