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Student Affairs Policy
Preamble:
The Student Affairs Policy of MEASI Institute of Management aims to foster a conducive learning environment that promotes holistic development, respect, inclusivity, and professionalism among all students. Grounded in the principles of equity and fairness, this policy establishes guidelines, procedures, and support mechanisms to ensure the well-being, safety, and academic success of every student within the campus.

Scope:
This policy applies to all students enrolled in the MBA & Ph.D programs offered at MEASI Institute of Management. It encompasses all aspects of student life, including but not limited to academic conduct, social interactions, campus facilities usage, extracurricular activities, and disciplinary procedures.

Objectives:
· To cultivate a culture of mutual respect, understanding, and cooperation among male and female students.

· To provide a safe, inclusive, and supportive environment where students can thrive academically, socially, and personally.

· To establish clear guidelines and expectations regarding student behavior, rights, and responsibilities.

· To promote ethical conduct, integrity, and professionalism in all student interactions and activities.

· To encourage active participation in co-curricular and extracurricular activities that contribute to personal growth and community engagement.

· To uphold the values of diversity, equality, and inclusion, ensuring equal opportunities and treatment for all students regardless of gender.

Purpose:
The Student Affairs Policy serves as a framework to:

· Define the rights, privileges, and obligations of students within the academic community.

· Set forth procedures for addressing violations of student conduct and implementing disciplinary measures when necessary.

· Provide support services, resources, and counselling to address the diverse needs and challenges faced by students.

· Foster a sense of belonging, pride, and identity among students as members of the MEASI Institute of Management.
· Align student behaviour and activities with the mission, vision, and values of MEASI Institute of Management.

Policies and Rules:
1. Equal Opportunity and Non-Discrimination:
· The MEASI Institute of Management prohibits discrimination, harassment, or any form of unfair treatment based on gender, race, religion, nationality, or any other characteristic protected by law.

· All students have equal access to educational resources, facilities, opportunities, and benefits regardless of gender.

2. Respectful Conduct:
· Students are expected to treat each other with respect, courtesy, and professionalism at all times.

· Verbal, physical, or psychological harassment, intimidation, or bullying will not be tolerated.
3. Academic Integrity:
· Students must adhere to high standards of academic honesty and integrity in all academic pursuits.

· Cheating, plagiarism, or any form of academic dishonesty is strictly prohibited and will be subject to disciplinary action.

4. Use of Campus Facilities:
· Students are expected to use campus facilities and resources responsibly, respecting the rights and needs of others.

· Any misuse, damage, or unauthorized access to campus property will result in appropriate consequences.

5. Alcohol and Substance Abuse:
· The consumption, possession, or distribution of alcohol or illegal substances on campus is strictly prohibited.

· Violations of this policy will result in disciplinary action, including possible expulsion from the institution.

6. Safety and Security:
· Students are responsible for maintaining a safe and secure campus environment by adhering to safety protocols and reporting any concerns or incidents promptly.

· Any behavior that compromises the safety or well-being of others will be addressed with the utmost seriousness.
7. Grievance Procedures:
· Students have the right to file grievances or complaints regarding any violation of their rights or concerns about their academic or personal well-being.

· Grievances will be handled through fair and impartial procedures, ensuring confidentiality and due process for all parties involved through GRC. 
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