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Placement Policy
Preamble:

The Placement Cell of MEASI Institute of Management is a cornerstone in bridging the transition from academic life to professional excellence. It is committed to fostering robust partnerships with leading organizations while equipping students with the skills and confidence necessary to thrive in competitive career landscapes.

Scope
The Placement Cell Policy outlines the strategies and practices undertaken to ensure a seamless and efficient placement process for students. It encompasses career counseling, skill development, resume preparation, interview readiness, internship facilitation, and entrepreneurship support. These activities collectively aim to elevate the employability quotient of students and enhance the institute’s industry reputation.

Objectives
The Placement Cell strives to:

1. Enhance Employability Skills: Equip students with essential technical and soft skills through structured training programs.

2. Facilitate Career Counselling and Guidance: Provide individualized and group counselling sessions to align students’ aspirations with career opportunities.

3. Establish Industry Connections: Forge lasting partnerships with companies to promote placement opportunities and industry engagement.

4. Provide Internship Opportunities: Bridge academic learning with real-world exposure through internships that nurture professional acumen.

5. Promote Entrepreneurship: Encourage entrepreneurial initiatives by offering mentorship and connecting students with relevant ecosystems.

Purpose
The Placement Cell Policy ensures a structured approach to:

· Develop students’ competencies to meet industry expectations.

· Enhance the institute’s placement track record through consistent interaction with potential employers.

· Prepare students for the dynamic challenges of the professional world while fostering innovation and adaptability.

Process
1. Career Counseling and Guidance:
· Conduct personalized career counseling sessions to assess students' interests and strengths.

· Organize workshops and seminars on industry trends, career strategies, and emerging fields.

2. Skill Development Programs:
· Implement modules on communication, teamwork, leadership, and technical skills aligned with industry standards.

· Facilitate mock interviews and group discussions to build confidence and readiness.

3. Resume and Interview Preparation:
· Host resume-building workshops and provide feedback on individual student profiles.

· Conduct mock interviews with industry experts to simulate real-world hiring scenarios.

4. Industry Engagement:
· Coordinate with companies for on-campus recruitment drives, guest lectures, and industry visits.

· Establish Memorandums of Understanding (MoUs) with key organizations to ensure a steady pipeline of opportunities.

5. Internship and Entrepreneurship Support:
· Assist students in securing internships relevant to their career aspirations.

· Foster an entrepreneurial mindset through dedicated mentorship and access to startup resources.
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