[image: image1.jpg]MEASI
Institute of Management






Disciplinary Policy for Students, Faculty, and Staff Members
Preamble: 
At the MEASI Institute of Management, we are committed to fostering an environment that upholds the highest standards of integrity, respect, and professionalism. As a premier business school, we recognize that the strength of our academic community depends on the shared values and mutual respect among students, faculty, and staff. MIM thrives on diversity and inclusiveness, promoting an atmosphere where all individuals are treated with dignity and fairness.

The Disciplinary Policy serves as a cornerstone of our institutional framework, ensuring that the conduct of all members aligns with our mission to cultivate ethical leaders and responsible citizens. This policy outlines the expectations for behavior, the processes for addressing violations, and the consequences for misconduct. 
We believe that adherence to these principles is essential in preparing our students for the challenges of the global business world and in maintaining the trust and respect that are vital to the success of our institution. By adhering to this policy, we reaffirm our commitment to academic excellence, ethical behavior, and the holistic development of our community members.

Scope

This policy applies to all faculty members, staff, and students of MEASI Institute of Management. It encompasses all activities and behaviours within the institute’s premises as well as conduct that may impact the institute’s reputation or the well-being of its community members, whether on or off-campus.
Objectives

The objectives of this disciplinary policy are to:

· Maintain a respectful, safe, and productive environment for learning and working.

· Ensure that all community members are aware of the behavioural expectations and the consequences of misconduct.

· Provide a clear framework for addressing and resolving issues of misconduct consistently and fairly.

· Uphold the institute’s values and standards by promoting accountability and responsibility.

Purpose

The purpose of this disciplinary policy is to:

· Define unacceptable behaviours and the disciplinary measures that can be taken in response to violations.

· Foster a culture of integrity, professionalism, and respect among faculty, staff, and students.

· Ensure that disciplinary processes are transparent, just, and equitable.

· Support the institute's mission to deliver high-quality education and maintain a conducive academic atmosphere.

Policies & Rules

General Conduct

· All members of the institute are expected to exhibit professionalism, respect, and ethical behaviour at all times.

· Harassment, discrimination, bullying, and any form of violence are strictly prohibited.

· Academic integrity must be upheld, and any form of cheating, plagiarism, or academic dishonesty will not be tolerated.

· Respect for institute property and the property of others is mandatory.

Attendance and Participation

· Faculty and staff members are expected to adhere to their work schedules and fulfil their duties diligently.

· Students are required to attend classes regularly, participate actively, and comply with academic requirements.

· Unauthorized absences or repeated tardiness will be subject to disciplinary action.

Substance Abuse

· The use, possession, or distribution of illegal substances, smoking or alcohol on institute premises is strictly prohibited.

· Any faculty, staff member, or student found under the influence of such substances while on institute property will face severe disciplinary actions.

Use of Institute Resources

· All institute resources, including technology, facilities, and equipment, should be used responsibly and primarily for academic or work-related purposes.

· Unauthorized use of these resources for personal gain or malicious activities is prohibited.

Confidentiality and Data Protection

· All members must respect the confidentiality of sensitive information and adhere to data protection policies.

· Unauthorized access to or dissemination of confidential information will result in disciplinary action.

Dress Code

· Faculty, staff, and students are expected to dress in a manner that is appropriate for an academic environment.

Disciplinary Procedures

Reporting Misconduct

· Any incidents of misconduct should be reported to the Director / GRC.

· Reports should be made in writing and provide detailed information about the incident.

Investigation

· Upon receiving a report, the Director / GRC will conduct a thorough and impartial investigation.

· All parties involved will be given an opportunity to present their side of the story.

Disciplinary Actions

Depending on the severity of the misconduct, disciplinary actions may include but are not limited to:

· Verbal or written warnings

· Suspension with or without pay (for faculty and staff)

· Temporary suspension (for students)

· Demotion or reassignment (for staff)

· Termination of employment (for faculty and staff)

· Expulsion (for students)

Appeals

· Individuals have the right to appeal disciplinary decisions. Appeals must be submitted in writing within a specified time frame (usually 14 days) from the date of the decision.

· An appeal committee will review the case and make a final determination.

Review and Amendments

This policy will be reviewed periodically and may be amended to ensure it remains effective and relevant. All amendments will be communicated to the institute community in a timely manner.

Confidentiality:

All disciplinary matters will be handled with utmost confidentiality to protect the privacy and reputation of the individuals involved. Information related to disciplinary actions will only be disclosed on a need-to-know basis and in compliance with applicable laws and regulations.
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